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WV THE ORATORY

The Oratory School has a Catholic ethos, which recognizes that every individual is made in the
image and likeness of God, with unique talents and potential. We seek to promote positive
attitudes and behaviour in our community, and we are committed to ensuring that within the
framework of the law the schools are free from unjust discrimination.

Statement

< We aim to meet the needs of each individual and freat everyone with equal respect and
concern; this ethos is at the core of our Christian community.

< We will ensure that every pupil has equal access to the opportunities available at school and is
not discriminated against for unlawful or irrelevant reasons.

< Everyone in the schools is valued, irespective of race, age, gender, disability, special
educational needs, religious, cultural, linguistic or ethnic differences, academic or sporting
ability, or other protected characteristics.

< The school have regard to provisions of the Equality Act 2010 and produce 3-Year Accessibility
plans which are posted on the School website.

Implementation

< All pupils should have equal access to the curriculum and individual differences should be
acknowledged by specific provision, where appropriate, eg Special Educational Need, English
as an Addifional language, or Gifted and Talented in any area of school life. Within the
academic curriculum no differentiation is made other than on the grounds of a pupil’s own
educational ability or level.

< The exira curriculum is an essential part of our provision. The aim is for each and every pupil to
experience success outside the classroom. No one aspect should be considered more
important than the other. Every pupil should be encouraged to develop his or her particular
talent to the full.

< Our Christian school has a Catholic foundation. This faith must be taught and upheld through
both teaching and practice. The adherents of other faiths and denominations are respected
and the positive aspects of other beliefs are appreciated.

< Materials used in the classroom should positively reflect diversity and be free from discrimination
and stereotyping. Negative atfitudes should be countered by discussion and example, and
discrimination challenged through the use of sanctions where appropriate.

< Opportunities should be provided for different cultures to be understood and respected through
art, music and literature.

< PSHE is tfaught via two government approved platforms, Wellio and Ten-Ten, and is inclusive
covering all statutory PSHE topics including gender identity, self-identity, religious freedom,
human rights and responsibilities.

< The school is an equal opportunities employer and there is a separate Equal Opportunities
policy applying to staff.

< Recruitment of pupils will be free from discrimination on the grounds of race, ethnic or natfional
origin, or disability. Selection on the grounds of ability or apftitude is carried out in accordance
with Admission procedures currently applicable. As a Catholic school, faith may be taken into
account in deciding on admissions in accordance with current admission policies.
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